
economic empowerment
Economic empowerment fosters positive life expectations. It is the most effective strategy against homelessness, hunger and social disorder.  
Economic empowerment is the most effective strategy to break the cycle of generational poverty. It is the foundation for a workforce that meets
today's needs and contributes to a quality workforce for tomorrow.

employment
Employment Resource Center: Provides pre-employment, job retention, upward 
mobility and career counseling services and processes American certification 
of foreign degrees.  Approximately 250 individuals use these services annually.

"I had no idea just how long I would remain connected to Women's Mentoring 
Network when I came for services twelve years ago. From that time forward, my
life circumstances changed so remarkably that I found myself returning time and
time again for guidance and support.

From my initial computer skills training to my first job; through my Associate’s Degree to learning how to navigate the politics of a large corporation
and successfully competing for promotion; purchasing my own home; effectively advocating  for my children; and now returning to college for my
Bachelor’s Degree…I needed on-going direction. As a child, I lived most of my life in the streets. The only employed people I knew were drug addicts
and prostitutes. Everyone else was on welfare. There were no role models in my life. Women's Mentoring Network taught me that I had worth and
potential; they taught me about a bigger world than I ever knew existed; and they were there every step of the way to show me how to be a part of that
world."    …Janice

adult education
Life & Employability Skills Workshops: Clients meet weekly for workshops with volunteers,
who are professionals in their field,  to develop employment, financial, family health manament
and parenting skills. Workshops break down isolation, provide positive peer support, develop
socialization and leadership skills and allow the women to build the self-confidence to move 
forward with educational and career goals.  

One-to-One Mentoring: Staff and volunteers provide individual support that addresses 
barriers to success, explores options and encourages the women to keep moving toward 
their goals. Mentees learn long-term planning and networking skills, how to use community

resources to meet family needs, to use social and cultural enrichment as a means to 
self-development and to take responsibility for the health of their community through personal
involvement.  

Adult Education Scholarship Fund: Because education pays in terms of increased  
employment opportunities, productivity at work, personal income and life satisfaction, 
WMN strongly promotes technical training and college-level studies.  The Adult Education  
Scholarship Fund provided $14,314 in scholarship assistance in 2004-2005.

family literacy
The Family Literacy Center is designed to promote academic, language and technical achievement for children and adults.  Staff identifies needs,
monitors school progress, participates in parent/school conferences, works with youth on self-esteem issues and makes referrals to outside
resources. The College Bound Project assists parents and students to develop a "Bridge to Independence" plan including college selection,
financial planning, applications, scholarship search and transition issues. 

youth development
Enrichment is a critical factor contributing to intellectual curiosity and growth and the ability to compete for education and employment in the
future. WMN programs encourage a strong sense of self, broaden cultural experiences and develop responsibility and self-reliance. 

Children's Workshops: Offer on-site activities during adult workshops, including free play, arts and 
crafts, computer skills and homework tutoring. 

Enrichment Program & Scholarship Fund: Sponsors activities and 
field trips and enables children to explore special interests.

Internship Program: Provides paid summer work experience for 
youngsters 12 to 15 years old.  Components of the program include 
interview training, work ethics, employer/employee expectations and 
financial planning.   

Children coming out of WMN homes do not drop out of school. 80% go to college or technical
training while the other 20% go immediately into the armed services or work. In fifteen years of community service, no WMN child has been
incarcerated.

We come to WMN with entry-level skills.We grow to fit
business needs as: account executives, administrative
assistants, bank tellers, corporate trainers, executive 
secretaries, marketing assistants, certified nursing 
assistants, registered nurses,  medical and ophthalmology
technicians,  paralegals, phlebotomists, pharmaceutical
representatives, teachers and teaching assistants, social
workers, patrol officers and small business owners.
THANK YOU!

Congradulations Colleen Pecka

RN ST. Vincents College



WOMEN'S MENTORING NETWORK
To Our WMN Friends:

I'd like to share a letter that we received from Colleen
Pecka after the pressures of her finals,  graduation and
state boards were over (Colleen is the happy graduate
pictured on the inside page).  Like other women going
through so many life changes, Colleen has stayed con-
nected with WMN for a number of years.

"How do I thank you?  You have given me so much - your
valuable time, your concerns, patience, listening, guidance,
knowledge, networks, friendship and assistance in all areas 
of my life.

When I needed help getting my life in order, you were there.
When I needed help raising my son, you were there.
When I needed help with the school system, you were there.
When I needed to feel loved, you were there.
You were also there when I needed help with getting a job.
And who was it that got me to think seriously about going
back to school? Yes, that's right, you were there again. 

You took a scared, lost, uncertain girl and transformed her
life. Now look at me. I have a professional career where I have
stability and security - a job like yours where I have the
opportunity to make a difference. My life has changed. My
confidence and self-esteem, my role as a mother, a provider,
and a worker have all improved. 

To sum it up, you helped me become a respected and 
productive member of the community, and I  feel good about
myself.  Women's Mentoring has been such a positive influence
in my life, and I know that I am not the only one needing a
helping hand.  The difference that you made in my life must be
multiplied by all the others you have helped.  I know that I
have made great accomplishments along the way, but look at
what you did with me!  I congratulate You!” 

WMN feels very privileged to have the community’s
support which allows us to maintain the multifaceted
services that Colleen speaks about in her letter.  We
thank you.  Our clients thank you.

Louise Moss, Executive Director 
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We invest in futures

REVENUE & EXPENSE

CORPORATE
Donna Callaghan's Photo Design
General Electric Corporation
General Reinsurance Corporation
J Brown/LMC Group
Louis Dreyfus Corporation
Pitney Bowes Corporation
Thomson Corporation

FOUNDATIONS
Daphane Seybolt Culpepper Memorial Foundation
Oristano Foundation
Perrin Family Foundation
Rocking Chair Foundation
Ruth Brown Foundation
Windmill Foundation

COMMUNITY
Congregational Church, North Stamford
First Congregational Church, Old Greenwich
First Presbyterian Church, Stamford
Mom's Club, Stamford North
Round Hill Community Church, Greenwich
Saint Francis Episcopal Church, Stamford
United Way of Darien
United Way of Tri-State
Volunteer Center
Young Women’s League of New Canaan

Visit our website at www.wmninc.org
Telephone (203)348-3828

Graphic Design: Candace Burke

Expense $226,595
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